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Theory and Practice, 19(2), 139-152.

2 TR H SR BV 4E S A AR N & B BT - & RIS 2 e N E R FE EnvE
H TRz LA BR 8 S s R AR M AT [F) 2 B i H L A R =
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% ], Cohen (1988), Statistical Power Analysis for the Behavioral Sciences (Second edition), Lawrence
Erlbaum Associates, Hillsdale NJ.
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27 Ali, S.AM., et al. (2014), “Hackman and Oldham's job characteristics model to job satisfaction”,
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