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Comprehensive Spending Total number of Number of Specific targets as

Review (CSR})/Spending targets/indicators specific targets percentage of total

Review (SR) targets/indicators
(%a)

CSR 1928 (1299-2002) 560 305 55

SR 2000 {(2001-2004) 160 84 53

SR 2002 (2003-2006) 127 7 58

SR 2004 (2005-2008) 106 56 53

CSR 2007 (2008-2011) 152 40 26
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